
Background

Leaders within foot and ankle orthopaedic surgery are characterized by 
research productivity and experience, but more demographic diversity is 
needed as women and minority groups are largely underrepresented 
among leadership positions in the field of orthopaedic foot and ankle 
surgery.

We identified 68 fellowship leaders, which consisted of 48 FDs and 19 
co-FDs. 65 individuals (95.6%) were male and three (4.4%) were female. 
88.2% of the leadership was Caucasian (n = 60), 7.4% was Asian 
American (n = 5), 1.5% was Hispanic/Latino (n = 1), and 1.5% was 
African American (n = 1). The average age was 51.5 years, and the 
calculated mean Scopus H-index was 15.28. The mean duration from 
fellowship training graduation to acquisition of a fellowship leader 
position was 11.23 years. Among current FDs, the most attended 
residency program was Harvard (n=5) and the most attended fellowship 
program was Mercy Medical Center (n=6).

A central limitation involved acquiring CVs for usage in our data analysis, 
which may be outdated and/or inaccurate. Furthermore, much of this online 
data is self-reported. Program directors were contacted directly to fill in any 
data that could not be gathered from online resources. Another limitation exists 
within gender and ethnicity and/or race as these are self-identified traits. 
Program administrators and/or directors were contacted to obtain information 
regarding age, gender, and ethnicity. For any information regarding gender or 
ethnicity that could not be gathered directly, the authors used all available 
resources to make a strong educated conclusion. Lastly, our study represents 
the current state of foot and ankle FLs but given the dynamic nature of trends 
in academic leadership, these results may be slightly variant overtime. Our 
results did not seek to analyze subjective factors for the hiring of FLs as this 
study focused on objective determinants of academic leadership.
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No study in the orthopaedic literature has analyzed the demographic 
characteristics or surgical training of foot and ankle fellowship directors 
(FDs). Objective determinations for leadership positions 
within orthopaedic surgery remain inconclusive. Our group sought to 
illustrate demographic trends among foot and ankle fellowship leaders.

* Degrees in addition to undergraduate (BA/BS) and medical degrees (MD/DO)
**Any fellowship training in addition to foot and ankle fellowship training
**Major foot and ankle journals included were FAI, JOT, JAAOS, and Foot and Ankle Clinics
FL indicates fellowship leader

*OR indicates odds ratio calculated using collected FL demographics compared to the American Academy of 
Orthopaedic Surgeons (AAOS) 2019 Orthopaedic Practice in the United States (OPUS) 
survey demographics

The American Orthopaedic Foot and Ankle Society (AOFAS) Fellowship 
Directory for the 2021 to 2022 program year was queried in order to identify 
all foot and ankle fellowship leaders at programs currently offering positions 
in the United States and Canada. For all fellowship leaders, data points 
gathered included age, sex, race/ethnicity, medical school/residency/ 
fellowship location of training, time from training completion until FD 
appointment, length in FD role, and individual research H-index. 


